THE BRIGHTON GROUP

As Unemployment Deepens, OI Partners Offers
Ways To Revise Your Job-Search Strategy

MEDIA CONTACTS:

Christopher Ihrig

Vice President & General Manager

OI Partners-The Brighton Group (Bellevue)
301-116th Avenue SE

Suite 105

Bellevue, WA 98004

Phone: 425-749-5713

E-mail: cihrig@oipartners.net

Bellevue, WA - May 2009 - Although signs of an economic recovery are sprouting, job
losses continue to mount, with unemployment in March rising in all 372 U.S.
metropolitan areas — and the unemployment rate at 10% or higher in about one-third of
them. Competition for available jobs remains intense, and job-seekers are looking for
different strategies or tactics that can lead to an inquiry, interview, or offer, according to
OI Partners-The Brighton Group (Bellevue), a global career transition and coaching
firm.

"A new technique, or a way of revising one you are currently using, can sometimes
mean the difference between getting a phone call or interview, and not hearing
anything," said Christopher Ihrig, Vice President & General Manager of OI Partners-
The Brighton Group (Bellevue) (Wwww.oipartners.net).

While most jobs are still found through networking, job-seekers may want to try a few
less well-known approaches. "Everything from the way your resume is written, to how
you contact a potential employer, to how you present yourself during an interview, is
critically important in a normal job market. But job-seekers need to polish their
approaches and be open to trying new and different methods when so many people are
competing for so few jobs," said Thrig.

OI Partners-The Brighton Group offers the following ways to revise your job-search
strategy:

* Send a brief, mailed, one-page letter - without enclosing a resume - to companies
you have researched. Summarize your related experience, accomplishments, and
what value you can bring to the employer. Address the letter to the company
president or a hiring manager, not to the human resources department.
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* Form a personal job-search board of advisors. This should be comprised of people
who are equal to or above your organizational level. They may be connected to
others who can open some doors for you.

* Emphasize what you can bring to an employer immediately. Past accomplishments
can be used to illustrate how you can help a new employer solve current problems,
but your emphasis should be on what results you can achieve for them in the near
future. Limit these to two or three significant needs that you can fulfill within your
first three to six months.

* Do not include an objective in your resume, but instead use brief key words that
highlight your skills. Using key words, rather than a job objective, will give you a
larger range of possibilities with a potential employer, instead of limiting the
opportunities for which you could be considered.

* Follow up on each personal or telephone interview or networking meeting. A
mailed, word-processed letter expressing thanks and recapping your suitability for
the job is appropriate after personal interviews. Brief thank-you e-mails are suitable
following telephone interviews and networking meetings. But however you choose
to follow-up, be sure that you do. It can mean the difference between getting to the
next step in the hiring process and not.

About OI Partners

OI Partners is the talent management and leadership solutions firm that provides a
better human experience for a better business outcome. Established in 1987, OI Partners
Inc. is a corporation of leading career consulting, executive development, leadership
development, and outplacement professionals located in more than 200 locally-owned
offices in 27 countries. For more information, please visit www.oipartners.net or call
800-232-5285.




